
 

 



 

 

 

  



 

 

 

 

 

 

 

 

 

AGENDA 
  

 

General Meeting 
 

25 September 2024  
 

 

 

 

 

 

 



General Meeting Agenda 25 September 2024 

Item 6.1  Page 4 

NOTICE OF GENERAL MEETING 

 
 
To: Cr Leslie Hotz (Mayor) 

Cr Melinda Jones (Deputy Mayor/Division 1) 
Cr Trina Vaughan (Division 2) 
Cr Susan Payne (Division 3) 
Cr Renee McGilvery (Division 4) 
Cr Michael Dingle (Division 5) 
Cr Moira Thompson (Division 6) 

 
 

Please be advised that the General Meeting of the North Burnett Regional Council will be held at 
the Mt Perry Boardroom on Wednesday, 25 September 2024 commencing at 9:00 AM. 

An agenda is attached for your information. 

 

 

Craig Matheson 

Inteirm Chief Executive Officer 
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1 WELCOME/HOUSEKEEPING 

2 ATTENDEES 

3 APOLOGIES/LEAVE OF ABSENCE 

4 ACKNOWLEDGEMENT OF COUNTRY 

5 MOMENT OF SILENCE AND REFLECTION 

The Mayor to call for a moment of silence to pay respects to those who have passed in 
our region. 

June Kimber Biggenden 

Charles Pinwill  Gayndah 

Pamela Taylor Gayndah 

Margaret Seeds   Monto 
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6 DEPUTATIONS/PETITIONS 

6.1 DEPUTATION – MOUNT PERRY STAIRCASE 

Doc Id: 1248162 

Author: Kat Bright, Senior Executive Assistant to the CEO and Mayor  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: 1. Mt Perry Staircase Letter - Unsigned 2024 [1247756]    
  

INTRODUCTION/BACKGROUND 

Deputation by Mount Perry residents regarding concerns about the delayed repairs to the staircase 
at the front of the Customer Service and Library Centre, located at 66 Heusman Street, Mount 
Perry as per Attachment 1. 

OFFICER COMMENTS/CONCLUSION 

At the General Meeting of Council held on 22 November 2023, the following resolution was 
passed: 

 

Given the estimated value of the project, which was originally forecast at $56,000 based on 
engineering drawings, a full tender process is not necessary. Instead, Council must seek 
quotations from at least three contractors, in line with the requirements for medium-sized contracts 
(ie. a contractual arrangement with a supplier that is expected to be worth, exclusive of GST, 
$15,000 or more but less than $200,000 in a financial year) as outlined in section 225 of the Local 
Government Regulation 2012. 

Four contractors were approached and invited to submit quotations for the proposed works. 
Unfortunately, no quotes were received during this initial outreach. Therefore, Council sought 
quotes again from contractors. Council officers are following up on this matter and will report back 
to Council with the received quotation/s as soon as available. 

Council will also receive a timeline for the repair works from the selected contractor as part of their 
quotation submission. This timeline will include key milestones and expected completion dates, 
allowing for clear planning and communication of the project's progress. 

OFFICERS RECOMMENDATION 

That Council receive and note the deputation from residents of Mount Perry relating to the 
replacement of the staircase in front of the Customer Service and Library Centre, located at 66 
Heusman Street, Mount Perry. 
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7 DECLARATIONS OF INTEREST 

The Mayor to call for declarations of interest. 
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8 CONFIRMATION OF MINUTES 

8.1 MINUTES OF THE GENERAL MEETING HELD ON 28 AUGUST 2024 

Doc Id: 1243123 

Author: Kat Bright, Senior Executive Assistant to the CEO and Mayor  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: 1. Minutes of the General Meeting held on 28 August 2024    

  

OFFICERS RECOMMENDATION 

That the Minutes of the General Meeting held on 28 August 2024 be confirmed. 

  



General Meeting Minutes 28 August 2024 

Item 8.1 - Attachment 1: Minutes of the General Meeting held on 28 August 2024    Page 11 

MINUTES OF NORTH BURNETT REGIONAL COUNCIL 
GENERAL MEETING 

HELD AT THE GAYNDAH BOARDROOM 
ON WEDNESDAY, 28 AUGUST 2024 AT 9:00 AM 

 

1 WELCOME/HOUSEKEEPING 

The Mayor declared the meeting open at 9.00am and welcomed all attendees. 

2 ATTENDEES 

COUNCILLORS: Cr Leslie Hotz   (Mayor) 
 Cr Trina Vaughan   (Division 2) 
 Cr Susan Payne   (Division 3) 
 Cr Renee McGilvery  (Division 4) 
 Cr Michael Dingle   (Division 5) 
 Cr Moira Thompson  (Division 6) 

OFFICERS:  Craig Matheson  (Interim Chief Executive Officer) 
 Anna Scott    (General Manager Works)^ 
 Kim Mahoney    (General Manager Corporate & Community) 
 Jenny Hall   (Customer Experience & Communities Manager)*^ 
 Jess Marteene   (Administration Officer – Executive Services) 
 Kat Bright    (Senior Executive Assistant to the CEO & Mayor) 
 Kath Hamilton (Executive Assistant to the GM C&C)^ 
 Marlene Carstens  (Executive Assistant to the GM Works)^ 
 Michael Cartwright   (Governance, Policy and Risk Advisor)^ 
 Nori Luff    (Financial Services Manager)* 
 Rhys Habermann  (Executive Manager – Strategic Operations) 

*attended part of the meeting ^attended via Microsoft Teams 

3 APOLOGIES/LEAVE OF ABSENCE  

RESOLUTION  2024/194 

Moved: Cr Michael Dingle 
Seconded: Cr Renee McGilvery 

That apologies from Cr Melinda Jones be received and accepted 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

4 ACKNOWLEDGEMENT OF COUNTRY 

On behalf of Council, the Mayor extended an Acknowledgement of Country. 
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5 MOMENT OF SILENCE AND REFLECTION 

The Mayor called for a moment of silence to pay respects to those who have passed in our region. 

Neville Kunkel Biggenden 

Ashley Shadford Gayndah 

Gotthardt Buchholz Gayndah 

Inge Augenstein Monto 

Lloyd Dahtler Monto 

Raymond Grocke Mount Perry 

Andrew McBurnie Mundubbera 

6 DEPUTATIONS/PETITIONS  

Through the Chair, Cr Thompson presented a written petition received from Ms Michelle Bailey on 
19 August 2024, which at that time contained 403 signatures. 

The petition requests to have the amenities block (public toilets) located at the Dallarnil Sports 
Ground, on Main Road, Dallarnil, re-opened for public use. 

While Cr Thompson recognised that the format of the petition was not strictly compliant with clause 
15.2 of Council’s Standing Orders, it was presented on behalf of, and at the request of, Ms Bailey. 

PETITION – AMENITIES BLOCK AT THE DALLARNIL SPORTS GROUND 

RESOLUTION  2024/195  

Moved: Cr Moira Thompson 
Seconded: Cr Renee McGilvery 

That the petition received from Ms Michelle Bailey on 19 August 2024, containing 403 signatures at 
that time and calling for the re-opening for public use of the amenities block at the Dallarnil Sports 
Ground, be received by Council. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Renee McGilvery, and Moira Thompson 

Against: Crs Susan Payne and Michale Dingle 

CARRIED 4/2 

 

7 DECLARATIONS OF INTEREST 

Nil. 
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8 CONFIRMATION OF MINUTES 

8.1 MINUTES OF THE GENERAL MEETING HELD ON 31 JULY 2024 

OFFICERS RECOMMENDATION 

That the Minutes of the General Meeting held on 31 July 2024 be confirmed. 

RESOLUTION  2024/196  

Moved: Cr Michael Dingle 
Seconded: Cr Renee McGilvery 

That the Minutes of the General Meeting held on 31 July 2024 be confirmed. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 

8.2 MINUTES OF THE SPECIAL MEETING HELD ON 7 AUGUST 2024 

OFFICERS RECOMMENDATION 

That the Minutes of the Special Meeting held on 7 August 2024 be confirmed. 

RESOLUTION  2024/197  

Moved: Cr Moira Thompson 
Seconded: Cr Trina Vaughan 

That the Minutes of the Special Meeting held on 7 August 2024 be confirmed. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 
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8.3 MINUTES OF THE AUDIT AND RISK COMMITTEE MEETING HELD ON 15 AUGUST 
2024 

OFFICERS RECOMMENDATION 

That the Minutes of the Audit and Risk Committee Meeting held on 15 August 2024 be noted. 

RESOLUTION  2024/198  

Moved: Cr Renee McGilvery 
Seconded: Cr Moira Thompson 

That the Minutes of the Audit and Risk Committee Meeting held on 15 August 2024 be noted. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 

9 OFFICE OF THE CHIEF EXECUTIVE OFFICER 

9.1 OUTSTANDING COUNCIL RESOLUTIONS, QUESTIONS ON NOTICE AND ACTIONS 
REPORT 

OFFICERS RECOMMENDATION 

That Council receives and notes the Outstanding Council Resolutions, Questions on Notice and 
Actions Report at Attachments 1, 2 and 3 respectively for the period from 30 June 2021 to 14 
August 2024. 

RESOLUTION  2024/199  

Moved: Cr Trina Vaughan 
Seconded: Cr Moira Thompson 

That Council receives and notes the Outstanding Council Resolutions, Questions on Notice and 
Actions Report at Attachments 1, 2 and 3 respectively for the period from 30 June 2021 to 14 
August 2024. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 
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GM ACTION 42 QON - VISY LEASE DURATION  

Cr Vaughan enquired as to the length of the Trustee Lease over part 113 BON1559 to Visy Board 
Pty Ltd as outlined in Resolution 2023/200 on page 41 of the Agenda. Through the Chair, Mr 
Cartwright responded noting that the question would be taken on notice.  

 

GM ACTION 43 QON - BIGGENDEN SWIMMING POOL UTILISATION DATA 

Cr Thompson expressed concerns about low attendance at the Biggenden Swimming Pool during 
the open season. Through the Chair, Mr Matheson indicated that the question would be taken on 
notice, and the utilisation data would be provided. 

 

GM ACTION 44   QON - BIGGENDEN RURAL FIRE SERVICE - SALEYARDS ROAD SHED 
CONSTRUCTION UPDATE 

Cr Thompson highlighted that the shed construction at Saleyards Road in Biggenden has stalled 
and queried if an update could be provided from the Biggenden Rural Fire Service (RFS). Through 
the Chair, Mr Matheson committed to following up with the Biggenden RFS to request resolution of 
the issue as a priority and provide an update to Councillors. 

 

9.2 STATUTORY POLICY 1022 COUNCILLOR CONDUCT INVESTIGATIONS 

OFFICERS RECOMMENDATION 

That in accordance with section 150AE of the Local Government Act 2009, Council adopt by 
resolution, Statutory Policy 1022 – Councillor Conduct Investigations at Attachment 1 to this 
report, to replace Statutory Policy 1022 – Councillor Conduct Investigations which was adopted by 
Council on 29 May 2024. 

RESOLUTION  2024/200  

Moved: Cr Renee McGilvery 
Seconded: Cr Susan Payne 

That in accordance with section 150AE of the Local Government Act 2009, Council adopt by 
resolution Statutory Policy 1022 – Councillor Conduct Investigations at Attachment 1 to this 
report, to replace Statutory Policy 1022 – Councillor Conduct Investigations which was adopted by 
Council on 29 May 2024. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 
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9.3 PROPOSED DIVESTMENT OF RESERVE 

OFFICERS RECOMMENDATION 

That:  

1. Council Resolution 2024/123 be rescinded. 

2. Council authorises the Chief Executive Officer under section 50 of the Land Act 1994, to file 
a Notice of Vacation of Office by Trustee with the State Department of Resources. 

RESOLUTION  2024/201  

Moved: Cr Michael Dingle 
Seconded: Cr Trina Vaughan 

That:  

1. Council Resolution 2024/123 be rescinded. 

2. Council authorises the Chief Executive Officer under section 50 of the Land Act 1994, to file 

a Notice of Vacation of Office by Trustee with the State Department of Resources. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 

9.4 2024 END-OF-YEAR CLOSURE AND ESSENTIAL SERVICE PROVISION 

OFFICERS RECOMMENDATION 

That Council notes: 

1. The closure of Council offices, including Customer Service and Library Centres, from close of 

business on Tuesday, 24 December 2024, reopening at 8:30am on Thursday, 2 January 

2025. 

2. The outside workforce will conclude duties on Friday, 13 December 2024, and recommence 

on Monday, 6 January 2025, in accordance with the Certified Agreement provisions. 

RESOLUTION  2024/202  

Moved: Cr Michael Dingle 
Seconded: Cr Moira Thompson 

That Council notes: 

1. The closure of Council offices, including Customer Service and Library Centres, from close of 

business on Tuesday, 24 December 2024, reopening at 8:30am on Thursday, 2 January 

2025. 

2. The outside workforce will conclude duties on Friday, 13 December 2024, and recommence 

on Monday, 6 January 2025, in accordance with the Certified Agreement provisions. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 
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10 CORPORATE AND COMMUNITY 

10.1 FINANCE REPORT AS AT 31 JULY 2024 

OFFICERS RECOMMENDATION 

That in accordance with section 204 (2) (b) of the Local Government Regulation 2012, Council 
receive and note the Finance Report for the period ending 31 July 2024 at Attachment 1 to this 
report. 

RESOLUTION  2024/203  

Moved: Cr Susan Payne 
Seconded: Cr Moira Thompson 

That in accordance with section 204 (2) (b) of the Local Government Regulation 2012, Council 
receive and note the Finance Report for the period ending 31 July 2024 at Attachment 1 to this 
report. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 
 

GM ACTION 45 STOCK ROUTES OVERVIEW 

Cr Vaughan requested an overview of the stock routes, including but not limited to, details on 
agistment (fees, terms, land availability and management), geographic information (maps, key 
locations, and land ownership), usage and access patterns, recent maintenance activities and 
budget, applicable regulations, etc. Through the Chair, Ms Mahoney confirmed that an overview 
would be provided. 

 

GM ACTION QON - DISCREPANCY IN BUDGETED VS. ACTUAL RENTAL INCOME 

Cr Payne observed a significant discrepancy between the budgeted rental income of $28,000 for 
FY 24/25 and the actual income of $4,000. Through the Chair, Ms Luff noted that this question 
would be taken on notice. 

 
 

10.2 2023-24 REGIONAL ARTS DEVELOPMENT FUND (RADF) PROGRAM 

OFFICERS RECOMMENDATION 

That Council endorse a Regional Arts Development Fund Council-led Initiative to award each 
North Burnett region-based Show Society a bursary payment of $796.00 each, for the purpose of 
engaging local artists or emerging local artists to deliver an arts and cultural experience at a North 
Burnett Agricultural Show in 2025.   

RESOLUTION  2024/204 

Moved: Cr Renee McGilvery 
Seconded: Cr Michael Dingle 
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That Council endorse a Regional Arts Development Fund Council-led Initiative to award each 
North Burnett region-based Show Society a bursary payment of $796.00 each, for the purpose of 
engaging local artists or emerging local artists to deliver an arts and cultural experience at a North 
Burnett Agricultural Show in 2025. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 

10.3 QUEENSLAND AUDIT OFFICE (QAO) 2024 AUDIT AND RISK COMMITTEE BRIEFING 
PAPER 

OFFICERS RECOMMENDATION 

That Council notes the 2024 Audit and Risk Committee Briefing Paper, as prepared by the 
Queensland Audit Office at Attachment 1. 

RESOLUTION  2024/205  

Moved: Cr Trina Vaughan 
Seconded: Cr Moira Thompson 

That Council notes the 2024 Audit and Risk Committee Briefing Paper, as prepared by the 
Queensland Audit Office at Attachment 1 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 

11 WORKS 

Nil.  

12 COUNCILLOR REPORTS 

12.1 OVERVIEW OF MAYOR AND COUNCILLORS ACTIVITIES - JULY 2024 

OFFICERS RECOMMENDATION 

That Council receives the Councillor Reports for the period 1 July 2024 to 31 July 2024. 

RESOLUTION  2024/206  

Moved: Cr Moira Thompson 
Seconded: Cr Michael Dingle 

That Council receives the Councillor Reports for the period 1 July 2024 to 31 July 2024 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
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and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 

12.2 COUNCILLOR ENGAGEMENTS & INSIGHTS FORM - ANZDEM CONFERENCE JULY 
2024 

OFFICERS RECOMMENDATION 

That Council receive the report from Cr Vaughan, Cr McGilvery and Cr Jones regarding their 
participation at the Australia and New Zealand Disaster and Emergency Management (ANZDEM) 
Conference held on the Gold Coast from 21-23 July 2024. 

RESOLUTION  2024/207  

Moved: Cr Renee McGilvery 
Seconded: Cr Moira Thompson 

That Council receive the report from Cr Vaughan, Cr McGilvery and Cr Jones regarding their 
participation at the Australia and New Zealand Disaster and Emergency Management (ANZDEM) 
Conference held on the Gold Coast from 21-23 July 2024. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 

 

12.3 COUNCILLOR ENGAGEMENTS & INSIGHTS FORM - BUNDABERG REGION 
FUTURES FORUM 

OFFICERS RECOMMENDATION  

That Council receive the report from Cr Thompson regarding her participation in the Bundaberg 
Region Futures Forum held on 25 July 2024.  

RESOLUTION  2024/208  

Moved: Cr Trina Vaughan 
Seconded: Cr Moira Thompson 

That Council receive the report from Cr Thompson regarding her participation in the Bundaberg 
Region Futures Forum held on 25 July 2024. 

In Favour: Crs Leslie Hotz, Trina Vaughan, Susan Payne, Renee McGilvery, Michael Dingle, 
and Moira Thompson 

Against: Nil 

CARRIED 6/0 
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13 URGENT BUSINESS 

Nil.  

14 CONFIDENTIAL REPORTS   

Nil.  

15 CLOSURE OF MEETING 

The Meeting closed at 9.57am. 

 

The minutes of this meeting were confirmed at the General Meeting held on 25 September 
2024. 

 

................................................... 

CHAIRPERSON 
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8.2 MINUTES OF THE SPECIAL MEETING HELD ON 11 SEPTEMBER 2024 

Doc Id: 1246925 

Author: Kat Bright, Senior Executive Assistant to the CEO and Mayor  

Authoriser: Michael Cartwright, Governance, Integrity and Risk Advisor  

Attachments: 1. Minutes of the Special Meeting held on 11 September 2024    

  

OFFICERS RECOMMENDATION 

That the Minutes of the Special Meeting held on 11 September 2024 be confirmed. 
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MINUTES OF NORTH BURNETT REGIONAL COUNCIL 
SPECIAL MEETING 

HELD AT THE GAYNDAH BOARDROOM 
ON WEDNESDAY, 11 SEPTEMBER 2024 AT 3:00 PM 

1 WELCOME/HOUSEKEEPING 

The Mayor declared the meeting open at 3.00pm and welcomed all attendees. 

2 ATTENDEES 

COUNCILLORS: Cr Leslie Hotz   (Mayor) 
 Cr Melinda Jones   (Deputy Mayor / Division 1) 
 Cr Trina Vaughan   (Division 2) 
 Cr Susan Payne   (Division 3) 
 Cr Renee McGilvery  (Division 4) 
 Cr Michael Dingle   (Division 5) 
 Cr Moira Thompson  (Division 6) 

OFFICERS:  Michael Cartwright  (Governance, Integrity and Risk Advisor) 
 Kat Bright    (Senior Executive Assistant to the CEO & Mayor) 
  

*attended part of the meeting ^attended via Microsoft Teams 

3 APOLOGIES/LEAVE OF ABSENCE  

Nil. 

4 ACKNOWLEDGEMENT OF COUNTRY 

The Mayor extended an Acknowledgement of Country on behalf of Council. 

5 DECLARATIONS OF INTEREST 

Nil. 
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6 CONFIDENTIAL REPORTS 

6.1 APPOINTMENT OF THE CHIEF EXECUTIVE OFFICER  

OFFICERS RECOMMENDATION 

That Council considers the confidential report listed below in a meeting closed to the public in 
accordance with Section 254J of the Local Government Regulation 2012:  

6.1 Appointment of the Chief Executive Officer 

This matter is considered to be confidential under 254J - 254J(3)(a) of the Local Government 
Regulation, and the Council is satisfied that discussion of this matter in an open meeting would, on 
balance, be contrary to the public interest as it deals with the appointment, discipline or dismissal 
of the chief executive officer. 

RESOLUTION  2024/209  

Moved: Cr Michael Dingle 
Seconded: Cr Renee McGilvery 

That Council considers the confidential report listed below in a meeting closed to the public in 
accordance with Section 254J of the Local Government Regulation 2012:  

6.1 Appointment of the Chief Executive Officer 

This matter is considered to be confidential under 254J - 254J(3)(a) of the Local Government 
Regulation, and the Council is satisfied that discussion of this matter in an open meeting would, on 
balance, be contrary to the public interest as it deals with the appointment, discipline or dismissal 
of the chief executive officer. 

In Favour:   Crs Leslie Hotz, Melinda Jones, Trina Vaughan, Susan Payne, Renee McGilvery, 
   Michael Dingle and Moira Thompson  

Against:   Nil 

CARRIED 7/0 

THE MEETING MOVED INTO A CLOSED SESSION AT 3.03PM. 

NOTE: During the confidential session, Councillors discussed the content in the confidential report 
listed above. 

RESOLUTION  2024/210  

Moved: Cr Renee McGilvery 
Seconded: Cr Trina Vaughan 

That Council moves out of Closed Session into Open Session. 

In Favour:   Crs Leslie Hotz, Melinda Jones, Trina Vaughan, Susan Payne, Renee McGilvery, 
   Michael Dingle and Moira Thompson  

Against:   Nil 
CARRIED 7/0 

THE MEETING MOVED BACK INTO AN OPEN SESSION AT 3.47PM. 
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OFFICERS RECOMMENDATION 

That Council: 

1. Receive and note this report. 

2. Approve under section 195(1) of the Local Government Act 2009, the appointment of the 

preferred candidate, as discussed in confidential session, as the Chief Executive Officer of the 

North Burnett Regional Council. 

3. Delegate authority to the Mayor and Deputy Mayor to finalise and execute on behalf of 

Council, the proposed contract of employment associated with the appointment referred to in 

Item 2 above; 

4. Authorise the Mayor to make public, the name, qualifications, and experience of the appointee 

to the position of Chief Executive Officer of the North Burnett Regional Council, once the 

contract of employment has been executed by all parties. 

RESOLUTION  2024/211  

Moved: Cr Renee McGilvery 
Seconded: Cr Melinda Jones 

That Council: 

1. Receive and note this report. 

2. Approve under section 195(1) of the Local Government Act 2009, the appointment of the 

preferred candidate, as discussed in confidential session, as the Chief Executive Officer of the 

North Burnett Regional Council. 

3. Delegate authority to the Mayor and Deputy Mayor to finalise and execute on behalf of 

Council, the proposed contract of employment associated with the appointment referred to in 

Item 2 above; 

4. Authorise the Mayor to make public, the name, qualifications, and experience of the appointee 

to the position of Chief Executive Officer of the North Burnett Regional Council, once the 

contract of employment has been executed by all parties. 

In Favour:   Crs Leslie Hotz, Melinda Jones, Trina Vaughan, Susan Payne, Renee McGilvery, 
   Michael Dingle and Moira Thompson  

Against:   Nil 
CARRIED 7/0 

7 CLOSURE OF MEETING 

The Meeting closed at 3.48pm. 

The minutes of this meeting were confirmed at the General Meeting held on 25 September 
2024. 

 

................................................... 

CHAIRPERSON 
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9 OFFICE OF THE CHIEF EXECUTIVE OFFICER 

9.1 OUTSTANDING COUNCIL RESOLUTIONS, QUESTIONS ON NOTICE AND ACTIONS 
REPORT 

Doc Id: 1246931 

Author: Kat Bright, Senior Executive Assistant to the CEO and Mayor  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: 1. Outstanding Resolutions as at 12092024 [1246939]   
2. Outstanding QON as at 12092024 [1246943]   
3. Outstanding Actions as at 12092024 [1246944]    

  

INTRODUCTION/BACKGROUND 

This purpose of this report is to provide Council with an update on the status of outstanding 
Council resolutions, questions on notice and action items to 12 September 2024.  

OFFICER COMMENTS/CONCLUSION 

This report will continue to be presented monthly at the General Meeting of Council, so that 
Council and the community are informed and able to monitor the responsiveness to undertakings 
made by Council officers at Council meetings. Regular reporting demonstrates our commitment to 
transparency, accountability, responsiveness to the elected Council and the effective management 
of the resolutions and actions of Council. 

1. Outstanding Resolutions 

A resolution of council is an official decision made by Council. At the time of preparing this report, 
there were twenty-three (23) outstanding resolutions. Pleasingly, during the reporting period a total 
of eight (8) resolutions were successfully completed, leading to a reduction in the number of 
unresolved resolutions to fifteen (15). Attachment 1 details information on each resolution's 
status.  

2. Outstanding Questions on Notice 

A question taken on notice involves seeking additional information or clarification on a specific 
query. As of 12 September 2024, there were eight (8) outstanding questions. Six (6) questions 
were resolved within the reporting period, resulting in two (2) remaining outstanding questions. 
Attachment 2 details information on each questions status. 

3. Outstanding Actions 

Actions recorded during General Meetings involve taking steps to address various matters. As of 
12 September 2024, there were thirteen (13) outstanding actions. Of these, five (5) actions were 
completed during the reporting period, leaving eight (8) unresolved actions. Attachment 3 details 
information on each actions status.  

OFFICERS RECOMMENDATION 

That Council receives and notes the Outstanding Council Resolutions, Questions on Notice and 
Actions Report at Attachments 1, 2 and 3 respectively to 12 September 2024. 
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9.2 INVITATION TO ATTEND 2024 LEXUS MELBOURNE CUP 

Doc Id: 1247723 

Author: Jess Marteene, Administration Officer (Executive Services)  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: Nil 

  

EXECUTIVE SUMMARY 

Evolution Mining has extended an invitation to the Mayor and a guest to attend the Melbourne Cup 
Carnival at Flemington Racetrack in Melbourne Victoria, on 5 November 2024.  

The invitation celebrates the production of the 2024 Melbourne Cup, with gold sourced from Mt 
Rawdon in its final year of mining operations.  

The Mayor has elected not to attend the event. Evolution Mining has confirmed that Council may 
nominate another Councillor to attend as the representative of the North Burnett Regional Council 
and the Mayor.  

CORPORATE PLAN 

OUR VISION: A prosperous future for generations built on a solid foundation of customer focused, 
efficient and effective service delivery.  

OUR PRIORITY AREAS: 

1. Essential Service Delivery – Getting the basics right 

OFFICERS RECOMMENDATION 

That Council: 

1. Thank Evolution Mining for the invitation to the Mayor to attend the Melbourne Cup Carnival at 
Flemington Racetrack, Melbourne Victoria, on 5 November 2024;  

2. Authorise a Councillor to accept the invitation and attend this event as the representative of the 
North Burnet Regional Council; and 

3. Subject to recommendation (2) above, determine whether the travel and accommodation costs 
for the Councillor authorised to attend this event will be met by Council under the 
Reimbursement and Provision of Facilities for Mayor and Councillors Policy and associated 
Procedure.  

REPORT 

Evolution Mining has extended an invitation to the Mayor and a guest to attend the Melbourne Cup 
Carnival at Flemington Racetrack, Melbourne Victoria, on 5 November 2024.  

The invitation celebrates the production of the 2024 Melbourne Cup, with gold sourced from Mt 
Rawdon in its final year of mining operations.  

Councillors may be offered, in the course of their dealings with external businesses or 
stakeholders, entertainment, hospitality, gifts or benefits (summarised for the purposes of this 
report as ‘offers’) as a token of appreciation or as a gesture of courtesy.  

While the acceptance of invitations of this nature is often within the scope of acceptable practice, it 
remains an obligation to ensure that the acceptance of such gifts is appropriately documented and 
disclosed.  

When accepting an offer, particular care is to be taken to avoid any possible or perceived conflict 
of interest. The offer should not be such that it be construed as an inducement or reward for any 
transaction or favourable treatment by Council. Further, the provision or receipt of an offer must not 
give rise to an ethical or moral concern. 
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As a general guide, if a Councillor is made an offer, the Councillor should put themselves in the 
position of the person making the offer and consider why the offer is being given and whether 
acceptance is appropriate.  

It is also important to consider likely public perception associated with acceptance of the gift or 
hospitality. 

Conversely, acceptance of an offer may be considered appropriate if it complies with the following 
principles: 

a) It does not influence, or have the potential or perceived potential to influence, or appear to 
compromise, the integrity and impartiality of the Councillor, or to create a conflict of interest, 
or perception of a conflict of interest; 

b) It is not related to advice or decisions about (but not limited to):  

i. Granting licences;  

ii. Inspecting and regulating businesses;  

iii. Granting of approvals;  

iv. Letting of contracts;  

v. The provision of Council services; or 

vi. The provision of a Council grant. 

Should Council decide to authorise a Councillor to accept this offer, the authorised Councillor will 
need to complete a Gift or Benefit Declaration Form and consider whether the value of the gift 
requires its inclusion on the Councillor’s Register of Interests. 

CONSULTATION 

The Mayor, Interim Chief Executive Officer and the Governance, Integrity and Risk Advisor have 
been consulted in the preparation of this report. 

RISK IMPLICATIONS 

Reputation / Political 

Should a Councillor nominate to attend the event, consideration should be given to any future 
dealings with Evolution Mining, particularly regarding the pumped hydro project and potential 
development applications. There could be a community perception of bias or undue influence.  
This can be appropriately managed at the time when Councillors are required to participate in a 
decision that might be relevant to the interests of Evolution Mining, as the conflict of interest 
requirements under Chapter 5B of the Local Government Act 2009 would be applicable in this 
circumstance. 

Occupational Health & Safety (WHS) 

Not Applicable. 

Financial Impact 

Should Council authorise a Councillor to accept this offer and attend the event as an authorised 
representative of Council, the costs for travel and accommodation could be met by Council under 
the Reimbursement and Provision of Facilities for Mayor and Councillors Policy and associated 
Procedure – unless the authorised Councillor decides to meet their travel and accommodation 
costs personally.   

The estimated cost for a return airfare from Brisbane to Melbourne and two (2) nights 
accommodation is $1100pp.  

Note: This does not include additional costs such as transfers, meals and incidentals. 
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Legal & Regulatory 

Should Council authorise a Councillor to accept this offer, the authorised Councillor will need to 
ensure they comply with the relevant disclosure and notification requirements relating to gifts, 
hospitality and conflicts of interest as contained in the Local Government Act 2009 and the Local 
Government Regulation 2012.  

Environmental 

Not Applicable. 

Property & Infrastructure 

Not Applicable. 

Human Resources 

Not Applicable. 

Information Communications Technology 

Not Applicable. 

Service Delivery 

It is not envisaged that service to the community will be disrupted should a Councillor be 
authorised to accept this offer and attend the event.   

Climate 

Air travel generates emissions but it is noted that offsets can be purchased as part of the airfare. 

KEY MESSAGE 

This is the final year in which the gold for the Melbourne Cup will be produced from a mine in the 
North Burnett region.  Should a Council representative be authorised to attend this event, this 
would afford the opportunity to promote the interests and priorities of the North Burnett region to 
other businesses and investors who may be interested in pursuing new opportunities in the region.  
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9.3 COUNCILLOR PORTFOLIOS 

Doc Id: 1240939 

Author: Jess Marteene, Administration Officer (Executive Services) 

Michael Cartwright, Governance, Integrity and Risk Advisor  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: 1. 2212 - Governance Policy: Councillor Portfolios [1219520]    
  

EXECUTIVE SUMMARY 

At the General Meeting of Council held on 26 October 2022, Council resolved to establish a 
portfolio system as part of its decision-making framework.   

Portfolio activities permit a nominated Councillor to be assigned specific responsibilities relative to 
a core pillar of Council’s Strategic Planning framework. The portfolio system does not constitute a 
Committee of Council pursuant to section 264 of the Local Government Regulation 2012. 

CORPORATE PLAN 

OUR VISION: A prosperous future for generations built on a solid foundation of customer focused, 
efficient and effective service delivery.  

OUR PRIORITY AREAS: 

1. Essential Service Delivery – Getting the basics right 

OFFICERS RECOMMENDATION 

That Council:  

1. Resolves to adopt the following Portfolio model: 

  i. Water and Waste 
  ii. Roads and Infrastructure 
  iii. Arts, Sports and Recreation 
  iv. Economic Development, Community and Tourism 
2. Appoints the following Councillors as Portfolio and Proxy / Assistant Portfolio Councillors: 

 

3. Notes the attached Governance Policy 2212 Portfolios. 

4. Authorises the Chief Executive Officer to make administrative amendments to the 

Protocols/Terms of Reference contained at Annexure 1 within the Policy document, as 

required, to ensure operational efficiencies can be maintained. 

REPORT 

At the General Meeting held on 26 October 2022, Council introduced Councillor portfolios as part of 
its decision-making framework. A portfolio provides for a nominated Councillor to be assigned 
specific responsibilities relative to a core pillar of Council’s Strategic Planning framework. 
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Portfolio Councillors are expected to conduct their portfolio activities on a whole of region basis, 
including:  

• Liaising with the community and attending meetings, forums etc as required regarding their 
portfolio; 

• Liaising with other portfolio Councillors relating to matters affecting their portfolio area; and 

• Generally, championing the advancement of Council’s key priorities and decisions relevant 
to the portfolio area. 

In line with the intent of section 12 of the Local Government Act 2009 (the Act), in conducting their 
responsibilities, Councillors should remain focussed at the strategic level, provide high-quality 
leadership and contribute to policy development and decision-making for the whole of the local 
government area. The normal administration of operational matters is undertaken by the 
administration, consistent with the strategic direction setting and policies adopted by Council.  
Under section 170 (3) of the Act, a Councillor must not give a direction to Council employees other 
than in accordance with Guidelines made by the Chief Executive Officer in relation to the provision 
of administrative support to Councillors.   

These aspects of the Act are directly relevant to the operation of the Portfolio model and how 
Portfolio Councillors conduct their portfolio activities. With this in mind, the following principles 
underpin the operation of the Portfolio Model and will be encapsulated in a Portfolio System and 
Program document that is proposed to be put in place by the Chief Executive Officer following 
further engagement and consultation with Councillors: 

a) The portfolio system provides no formal delegated authority to a Portfolio Councillor. A 
portfolio responsibility provides the Councillor with an opportunity to develop and maintain a 
heightened level of knowledge and strategic leadership across the region in a specified field 
within Council’s strategic plan. 

b) The portfolio system in no way overrides or impinges on the requirements of the Act that 
require corporate decisions on policies and resources to be made at properly constituted 
Council meetings. 

c) The portfolio system cannot conflict with any of the provisions of the Act, Local Government 
Regulation 2012 or the Councillors Code of Conduct, especially in relation to the provisions 
of the Act preventing Councillors from giving directions to staff on how they shall undertake 
their duties. 

d) The portfolio system does not override the Councillor Acceptable Requests Guidelines and 
Staff Interaction Policy in relation to communication between Councillors and staff. 

e) The portfolio system must not eventuate in a Portfolio Councillor assuming any of the roles 
normally prescribed to the Mayor (as per the Act). 

f) The Mayor is the principal spokesperson for the Council. 

To support the operation of the proposed Portfolio Model, the following Media and communication 
protocols are proposed to also be reflected in the Portfolio System and Program document  

a) The Mayor acts as the media spokesperson for the whole of Council. 
b) The Council’s Chief Executive Officer is the only person who can comment on specific 

employee or employment matters to the media. 
c) If the Mayor is not available to comment on an issue and/or project, the Deputy Mayor will 

be the spokesperson in media and communications material, unless the Mayor specifies 
otherwise. 

d) The Mayor may delegate their spokesperson role to another Councillor for media purposes. 
e) The Mayor is to be quoted in all media response and releases unless otherwise decided by 

the Mayor or where inappropriate for the Mayor to do so (eg. where the Mayor has a 
conflict of interest in the matter which is the subject of the communication). 

f) Councillors can promote the work undertaken by Council through their own social media 
platforms in accordance with the Office of the Independent Assessor’s Social Media 
Guidelines for Councillors. 
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CONSULTATION 

Councillor Portfolios were discussed at Councillor Information Workshops on 22 April and 14 
August 2024. 

RISK IMPLICATIONS 

Reputation / Political 

The development of a portfolio structure which provides for community accessibility and open and 
transparent decision making, will increase effective participation and enhance the reputation of the 
North Burnett Regional Council as an inclusive and engaging Council. 

Occupational Health & Safety (WHS) 

Not Applicable. 

Financial Impact 

A Councillor will not be entitled to any additional remuneration if appointed as a Portfolio 
Councillor.  

Legal & Regulatory 

As prescribed in the Local Government Act 2009, a Councillor’s responsibilities, endeavours, 
interest and influence should be focused at the strategic level.  

Section 170(3) of the Act prescribes that a Councillor may not direct a Council employee, including 
the Chief Executive Officer, members of the Executive Leadership Team, departmental Managers 
and the Communications & Media team. Contravention of this provision is specifically included in 
the definition of “misconduct” in the Act.  

In addition, section 12 of the Act states that when performing their responsibility, a Councillor must 
serve the overall public interest of the whole local government area. 

Environmental 

Not Applicable. 

Property & Infrastructure 

Not Applicable. 

Human Resources 

Not Applicable. 

Information Communications Technology 

Not Applicable. 

Service Delivery 

Appropriate consideration of risk impacts and mitigations provides a platform to respond to social 
needs and ensures community benefits are part of Council’s decision-making process. 

Climate 

Not Applicable. 

KEY MESSAGE 

Councillor portfolios provide an opportunity for Council to effectively utilise the knowledge and 
expertise of its Councillors in supporting optimal strategic and policy decision-making. Councillor 
Portfolios also provide an opportunity for individual Councillors to deepen their knowledge of 
portfolio areas, and to develop their skills and capabilities to support effective governance.  
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9.4 2024-2028 ADVOCACY PLAN 

Doc Id: 1244804 

Author: Rhys Habermann, Acting Strategic Relationships Manager  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: 1. DRAFT - North Burnett Regional Council - Advocacy Plan - 2024-
2028.pdf [1248027]    

  

EXECUTIVE SUMMARY 

The Advocacy Plan 2024-2028 highlights key Council priorities for the North Burnett region and 
seeks commitments from other levels of government to advance key priorities identified by Council. 
The plan is intended to guide targeted and opportunistic advocacy efforts and ensure consistent 
messaging – particularly in the lead up to forthcoming elections for the State and Federal 
Parliaments. Having an endorsed plan supports elected members and senior officers in advocating 
the region’s key endorsed priorities with the other tiers of government.  

CORPORATE PLAN 

OUR VISION: A prosperous future for generations built on a solid foundation of customer focused, 
efficient and effective service delivery.  

OUR PRIORITY AREAS: 

3. Prosperous Future – to ensure economic growth for future generations 

OFFICERS RECOMMENDATION 

That Council:  

1. Endorse the North Burnett Regional Council 2024-2028 Advocacy Plan at Attachment 1 to 
this report; and  

2. Authorise the Chief Executive Officer to make minor administrative amendments and 
formatting enhancements to the 2024-2028 Advocacy Plan, if required, prior to publication. 

REPORT 

As the elected representative body for the region, Council strives in its engagement with the other 
tiers of government, the private sector and the community sector to seek commitments and 
investments in the North Burnett that will contribute to, and advance, the best possible 
opportunities for the future economic and social development and prosperity of the region.   

Many of the signature opportunities for the region are however, beyond the legal responsibility or 
financial capacity of Council to deliver.  Through a coherent and well-considered advocacy 
approach, Council is however, well placed to communicate and advocate on behalf of North 
Burnett communities and residents to key stakeholders and decision makers, such as state and 
federal governments, for the outcomes the region needs to grow, thrive and retain its liveability and 
outstanding natural assets.   

Council’s previous advocacy plan spanned from 2019 to 2023 and needs to be renewed and 
refreshed.  In recent months, officers and elected members have worked together to develop a 
targeted advocacy plan focussed on 10 priority items. The items fall within four priority areas: 

• Economic transport corridors; 

• Fairer funding for Council; 

• Supporting housing availability and affordability; and  

• Community liveability.  
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All priority items respond to local needs, seek to position the region for the future and have been 
informed by input from:  

• the Mayor and Councillors;  

• previous community engagement exercises; and  

• analysis of community service requests, periodic feedback and other community-led inputs.  

Each of these priorities are important to the liveability and economic prosperity of the North Burnett 
region. Having a suite of endorsed priorities can help to demonstrate to other tiers of government 
that the matters have been considered and deemed important to Council and the community it 
represents. 

CONSULTATION 

The proposed advocacy plan has been developed through a series of Councillor Workshop 
sessions between December 2023 and August 2024. Other inputs have contributed to the 
prioritised list, including past community engagement exercises, community interactions, 
community service requests, and feedback to Council.  

RISK IMPLICATIONS 

Reputation / Political 

Having an endorsed advocacy plan provides a focus for other tiers of government, the private and 
community sectors on what matters most to the future of the region.  Many items further reinforce 
priorities for the Queensland local government sector generally (reflected through the Local 
Government Association of Queensland), thus leveraging the combined voice of councils 
generally.  The proposed plan presents minimal reputational risks. 

Occupational Health & Safety (WHS) 

The plan itself does not present any WHS risks; however, some matters relate to large and/or 
complex projects. If successful in gaining support, it is intended that WHS risks would be 
addressed as part of individual project planning exercises.  

Financial Impact 

The plan itself does not present any adverse financial impact for Council. If items are successful, a 
positive financial impact may occur, supporting Council in its progressive journey towards greater 
financial sustainability.   

Legal & Regulatory 

The plan itself does not pose any particular legal or regulatory risks. If items such as the gravel pit 
restrictions are successful, it is likely other legislative or regulatory risks will be mitigated or 
removed. 

Environmental 

Endorsement of the plan does not present any direct risks to the environment.  

Property & Infrastructure 

Not Applicable. 

Human Resources 

Progressing advocacy on the items within the plan will draw on existing and budgeted human 
resources. 

Information Communications Technology 

Council maintains sufficient Information and Communication Technology (ICT) resources to 
manage advocacy related to the plan, and the plan does not present any direct risks to ICT. 
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Service Delivery 

If successful, any matters within the plan are expected to complement service delivery. No direct 
service delivery risks are anticipated.  

Climate 

Not Applicable. 

KEY MESSAGE 

Having a well-considered and prioritised advocacy plan provides a clear perspective for all tiers of 
government, the private and community sectors on what matters most in advancing the economic 
and social development opportunities for the North Burnett region.  The Advocacy Plan 2024-2028 
identifies 10 priority items across four areas and is informed by previous community and 
stakeholder engagement.   
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10 CORPORATE AND COMMUNITY 

10.1 FINANCE REPORT AS AT 31 AUGUST 2024 

Doc Id: 1243060 

Author: Nori Luff, Financial Services Manager  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: 1. Financial Report as at 31 August 2024.pdf [1247531]    
  

EXECUTIVE SUMMARY 

This report provides a summary of Council’s financial performance against budget, for the financial 
year to 31 August 2024. 

CORPORATE PLAN 

OUR VISION: A prosperous future for generations built on a solid foundation of customer focused, 
efficient and effective service delivery.  

OUR PRIORITY AREAS: 

1. Essential Service Delivery – Getting the basics right 

OFFICERS RECOMMENDATION 

That Council, under section 204 (2) (b) of the Local Government Regulation 2012, receive and 
note the Finance Report for the period ended 31 August 2024 at Attachment 1. 

REPORT 

Monthly Report – August 2024 

The monthly financial report at Attachment 1 includes the following information: 

• Statement of Comprehensive Income 

• Statement of Financial Position 

• Investment Summary 

• Rates Debtor Analysis 

• Capital Expenditure 

• Monthly Capital Projects Status 

• Debt Analysis 

• Statement against Statewide local government sustainability measures. 

Key results as at 31 August 2024 include: 

• Rates, Levies and Charges revenue year to date (YTD) in August 2024 total $10.87 million 
and closely align with the revised budget forecast of $10.86 million, resulting in a $1,000 
(0.01%) variance. The revenue reported last month has decreased marginally due to 
discounts provided to ratepayers who paid within the discount period. 

• Rate Notices for the period 1 July 2024 to 31 December 2024 were issued on 13 August 

2024 with a due date of 13 September 2024. As at 31 August 2024, 33% of the current 

rates instalment had been paid, with two weeks still remaining (at that time) for the discount 

period. 

• Sales Revenue YTD of $657,000 is below budgeted forecast of $3.449 million, resulting in 
an unfavourable variance of $2.79 million (81%).  This variance is primarily due to delays in 
the roadworks on the Gayndah Mt Perry Road and Cania Dam Road. 
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• Recurrent Grants, Subsidies and Contributions YTD of $11.72 million is higher than the 
budgeted forecast of $11.17 million, resulting in a favourable variance of $554,000 (5%). 
The variance is primarily due to the impact of Council receiving the quarterly Financial 
Assistance Grant payment.  

• Employee Benefits YTD of $2.421 million is below budget forecast of $2.545 million, 
resulting in a $124,000 (5%) favourable variance. This reflects to some extent the impacts 
of current vacancies across the workforce. 

• Materials and Services YTD of $4.30 million actual expenditure is lower than the budget 
forecast of $7.93 million, resulting in a $3.63 million (46%) favourable variance. The 
variance primarily relates to delays in the forecast completion dates for the Cania Dam 
Road and Gayndah Mt Perry Road upgrades.  

• Capital expenditure YTD against the adopted Capital Works Program totals $1.56 million 
(3.73%) of the total approved capital works budget.  While acceleration of the delivery of 
capital works projects is anticipated to occur in coming months as projects move from 
planning to procurement and construction phases, this level of performance needs to 
improve and will be closely monitored.   

Internally and Externally Restricted Cash 

Council holds internally and externally restricted cash funds. These funds are only able to be used 
for specific purposes as identified by Council (internal) or by a third party (external - such as the 
State government). Council holds restricted cash funds as follows: 

• Internally restricted cash for building infrastructure of $8,000 

• Externally Restricted funds including: 
o unspent capital grants and subsidies of $10.89 million 

o landfill management levy of $8.28 million 

o State government prepaid waste management levy of $929,000. 

Cash and Cash Equivalents 

Cash and Cash Equivalents as at 31 August 2024 total $36.05 million. After consideration of 
internally and externally restricted funds (as noted above), the total unrestricted cash balance 
available for operational purposes is currently $15.94 million. 

Materiality and Variance Reporting 

The Australian Accounting Standards Board AASB 1031 (standard) defines materiality as 
information that, if omitted or misstated, could impact decisions about resource allocation or 
accountability. According to this standard, material information can influence users' decisions or 
management's accountability. 

For this financial report, a 7% threshold is used to identify material variances in the financial 
statements between the year-to-date budget and actual figures. This threshold applies to both 
positive and negative variances with notes provided where the variance amount exceeds the 
threshold or is substantial.  

Future Monthly Reporting 

The monthly report at Attachment 1 is similar in format to the Monthly Finance Report for 31 July 
2024. Further additions and improvements to the report will be made for the November report after 
the program of work required for the Queensland Audit Office annual audit of the Council’s 
financial statements for 2023-24 is complete. 

CONSULTATION 

This report has been prepared with input from internal budget managers and delegation holders. 
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RISK IMPLICATIONS 

Reputation / Political 

Community confidence in the activities of Council and its use of public funds is underpinned by 
many factors, not least of which is its financial transparency and accountability.  A lack of visibility 
of Council’s financial performance can undermine public trust in Council. 

Ensuring that financial reports are precise, timely and informative helps to demonstrate the 
importance which Council places on keeping the community informed and aware of Council’s 
operating performance and capacity to meet the service and infrastructure needs of the 
community. 

Occupational Health & Safety (WHS) 

The operational budget includes funding to improve Council’s compliance with workplace, health 
and safety obligations. Management and mitigation of work health and safety risks is a key priority 
for management in the management of Council’s financial, human and physical resources.  

Financial Impact 

The report highlights the need to continue to closely monitor revenue and expenditure, maintain 
vigilance in identifying operational efficiencies and identify and apply specific actions to improve 
performance in the delivery of the Capital Works Program. 

Legal & Regulatory 

Council is required under section 170 of the Local Government Regulation 2012 to adopt a budget 
for each financial year. Section 204 of the Regulation also requires a local government to prepare 
a financial report and the Chief Executive Officer to present this financial report at a meeting of the 
local government once a month. 

The financial report must detail the progress made in relation to the local government’s budget for 
the period of the financial year up to a date as close as practicable to the end of the month before 
the meeting. 

Environmental 

Council is managing its landfill and quarry operations by completing closure plans for the end of 
their respective useful lives. This is to facilitate compliance in accordance with environmental 
regulations. 

Property & Infrastructure 

The capital expenditure budget provides for a reasonable and affordable program in support of the 
objectives articulated in the relevant asset management plans for each asset class. 

Human Resources 

The operational budget supports the maintenance of a workforce and its efforts in advancing 
Council’s corporate plan objectives and Operational Plan activities (within available resources) for 
the 2024-2025 financial year. 

Information Communications Technology 

The capital expenditure budget includes an asset replacement program for information and 
communication technology infrastructure, so that Council’s digital architecture is maintained at an 
affordable and requisite standard. 

Service Delivery 

Revenue is set at a level which considers the services which are to be provided to the community. 

Climate 

Where able to do so, the operating budget and the capital works program budget seek to support 
Council’s efforts to prepare the organisation and its assets to adapt to the implications of a 
changing climate. 
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KEY MESSAGE 

This monthly financial report is presented to provide information to Council and the community on 
the financial performance of Council. 

Council exercises careful fiscal management practices commensurate with Council’s commitment 
to supporting the community through the provision of services and facilities that matter most to 
residents, while continuing its pursuit of better longer-term sustainability. 
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10.2 REGIONAL ARTS DEVELOPMENT FUND (RADF) 2024-2025 

Doc Id: 1234499 

Author: Jenny Hall, Customer Experience and Communities Manager 

Tania Fraser, Community Development Officer  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: Nil 

  

EXECUTIVE SUMMARY 

The purpose of this report is to inform Council of the 2024-25 Regional Arts Development Fund 
(RADF) and recommend two Council-led initiatives for endorsement. 

The total budget for the 2024-25 RADF program is $45,000. 

CORPORATE PLAN 

OUR VISION: A prosperous future for generations built on a solid foundation of customer focused, 
efficient and effective service delivery. 

OUR PRIORITY AREAS: 

2. Sustainable Communities – to retain population and attract investment 

OFFICERS RECOMMENDATION 

That Council endorse the following Regional Arts Development Fund (RADF) Council-Led 
Initiatives: 

(a) Initiative 1: Arts, Culture and Heritage Strategy - $15,000 

(b) Initiative 2: Quick Response Bursary Program - $2,000. 

REPORT 

Background 

Established in 1991, the Regional Arts Development Fund (RADF) promotes the role and value of 
arts, culture and heritage as key drivers of diverse and inclusive communities and strong regions. 

The Queensland Government recognises local governments as key partners and co-investors in 
the arts and culture development. Local government plays a significant role in supporting arts and 
culture in their communities through: 

• supporting and implementing arts and cultural programs, activities and events 

• providing funding to local arts and cultural practitioners and organisations 

• providing employment for arts and cultural workers 

• cultural planning for increased liveability and economic growth 

• ownership and management of local cultural facilities such as libraries, galleries, museums 
and performing arts centres. 

The goal of the RADF is to support and encourage arts, cultural and heritage activities within local 
communities by: 

• increasing access to arts and cultural experiences 

• growing employment and capacity building opportunities for artists 

• focusing on arts and cultural priorities important to the needs of the local community 

• promoting the value of arts, culture and heritage in the regions. 
 
This can be achieved through a RADF Community Grants Program and/or Council-led initiatives. 
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North Burnett RADF program 

The North Burnett RADF program has been operating successfully for 33 years. Between 2020-
2024, RADF has provided more than $170,000 in funding to local arts and cultural workers, and 
community organisations to deliver projects in the North Burnett. Projects include events, 
workshops and community arts projects, and professional development courses for artists. 

The North Burnett RADF program is primarily delivered through a Community Grants Program and 
Council-led initiatives. 

• Community Grants Program: A competitive funding program to enable North Burnett 
community organisations, artists and arts and cultural workers to seek funding for 
community-based arts projects and/or professional development. Two major funding rounds 
are offered each financial year with a third round if funds have not been expended through 
rounds one and two. 

• Council-led initiatives: These projects are normally recommended by the North Burnett 
Arts and Cultural Advisory Committee or the Community Development team and have 
broad community and regional outcomes. Projects can vary from strategic plan 
development to region wide projects. 

Council’s RADF Community Grants program continues to be popular, with an average of ten 
applications received each financial year, for the past four years. 

Proposed 2024-25 RADF Program and funding allocation 

In March 2024, Arts Queensland announced changes to the RADF agreement and funding 
arrangements, including a multi-year funding agreement (2 year + 2 year) to provide surety of 
ongoing investment, encourage continuation of Councils’ co-investment in the program and 
alignment to AQ’s Creative Together 2020-2030 strategy. 

The program is a competitive grant with the agreement requiring a high-level overview for program 
delivery over four years and a detailed plan for 2024-25. 

For 2024-25, Council successfully made application to Arts Queensland for $31,500, which 
together with Council’s contribution of $13,500 would give total program funds of $45,000. 

It is proposed the 2024/25 RADF program funds be allocated as follows: 

2024-25 RADF Program Funding 2024-25 

Community Grants Program  $28,000 

Council-Led Initiative: Arts, Culture and Heritage Strategy $15,000 

Council-Led Initiative:  Quick Response Bursary Program  $ 2,000 

Total RADF Program funding $45,000 

Council-Led Committee Initiatives 

Initiative 1: Arts, Cultural and Heritage Strategy 

The North Burnett region does not have a current Arts, Cultural and Heritage Strategy. Council 
does however have Policy 3207 Arts and Culture to provide governance on the development of 
Arts and Culture in the North Burnett and oversight of RADF and the support Council provides for 
creative practice in the region. 

North Burnett has an active and evolving arts, cultural and heritage scene and, in recent years, 
there has been an increase in community-led arts and cultural initiatives. 

The North Burnett Arts and Cultural Advisory Committee highly recommends the development of 
an inclusive strategy involving all arts mediums, culture including festivals and heritage activities. 

Benefits and expected outcome of a strategy include: 

• A framework to guide Council and community decision-making, resource allocation and 
future development of arts and culture in the region 
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• Arts and culture workers, community groups, Council and external organisations can align 
projects and opportunities with the strategy 

• All art mediums, cultural assets and heritage to be included/involved 

• Guide the revision of the RADF local priorities and community grant guidelines. 

This proposed project will involve engaging an experienced arts consultant to:  

• Prepare a project plan, including community engagement 

• Conduct community engagement 

• Prepare community engagement report 

• Develop strategy.   

If endorsed by Council, the project can commence before the end of 2024 and is anticipated to be 
completed by 30 September 2025. A request for quote will be released to engage a consultant 
following appropriate procurement practices. Councillors will be consulted during the planning and 
delivery of the project.  

Initiative 2: Quick Response Bursary 

The majority of relevant and regional training opportunities are in coastal areas such as Bundaberg 
and the Fraser Coast. One of the major barriers for local artists to attend professional development 
and upskilling opportunities is the cost of travel and accommodation. 

In 2023-24 a one-off quick response bursary program was released to enable North Burnett arts 
and cultural workers to attend a Public Art Masterclass in Bundaberg. The response was very 
positive with five local artists from across the region accessing professional development. 

This successful program is proposed to be continued in 2024-25 as follows: 

• $250 bursary for artists and arts and cultural workers to attend a professional development 
course  

• offered on a rolling basis to facilitate and respond quickly to opportunities. 
This initiative has the following benefits for the North Burnett region:  

• encourages artist participation in professional development in a cost-effective way 

• strengthens our cross-regional networks and relationships between artists 

• provides opportunities for artists/arts-workers to grow their arts’ practices and businesses. 

CONSULTATION 

The North Burnett Arts and Cultural Advisory Committee has discussed the development of an 
Arts, Cultural and Heritage strategy in numerous meetings. At the 21 February 2024 meeting, 
members agreed a strategy would be advantageous for the region and for the strategy to be 
inclusive of all art forms, cultural and heritage practices across the region. It was recommended 
that the strategy be considered as a RADF Council-led initiative in 2024-25. 

The 2024-25 Quick Response Bursary Initiative was proposed in response to the successful 
outcomes from the 2023/24 bursary program. Artists reported the quick response bursary helped 
them to overcome cost barriers such as fuel, meals, and accommodation to access professional 
development in neighbouring regions thus improving accessibility to these opportunities. At the 21 
February 2024 North Burnett Arts and Cultural Advisory Committee meeting, members 
recommended the continuation of the quick response bursary program in 2024/25. 

RISK IMPLICATIONS 

Reputation / Political 

LOW - Members of the North Burnett Arts and Cultural Advisory Committee were appointed based 
on the skills and experience they possess in the arts and cultural arena. The members are 
expected to serve the interests of the region and their input to the recommendations in this report 
further reinforces the relevance and appropriateness of the proposed initiatives to the future of the 
arts and culture industry in the region. 
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The management of the RADF Program is conducted in line with the Arts Queensland Funding 
Agreement and is guided by the North Burnett Arts and Cultural Advisory Committee Terms of 
Reference and RADF Guidelines to mitigate any risk of harm to the reputation of Council and Arts 
Queensland. 

Occupational Health & Safety (WHS) 

Not Applicable. 

Financial Impact 

2024-25 RADF Grant funding  

The following table outlines the funding available for the 2024-25 RADF.  

Funding Source  Funding 2024-25 

Arts Queensland contribution $ 31,500  

Expected Council contribution $ 13,500 

RADF Program funding $ 45,000  

Council-led initiative: Arts, Cultural and Heritage Strategy  $ 15,000 

Council-led initiative: Bursary Program $ 2,000 

RADF Community Grants Program funding $ 28,000 

The inclusion of two RADF Council-led initiatives will reduce the funding pool available for 
community projects from $45,000 to $28,000 however will not impact on opportunities for the arts 
community to seek and received funding given historical allocations.  

In 2023-24 RADF all funding was expended with $14,000 granted for Council led initiatives and 
$46,000 was awarded in community grants. In 2022-23 $3,600 was granted for Council led 
initiatives and approximately $28,000 awarded in community grants with approximately $20,000 
not allocated and carried over to 2023-2024.  

If the Council-led initiatives are not endorsed by Council this funding will be used for the 
Community Grants Program. 

Legal & Regulatory 

The RADF Program as administered in a way that complies with the requirements of the Local 
Government Act 2009, the Local Government Regulation 2012, 3207 Arts and Culture Policy and 
Arts Queensland Funding Agreement. 

The RADF Guidelines state any recommendations for funding through RADF require Council 
endorsement at a General Meeting. It should be noted the RADF program is not administered 
under 1004 Community Grants Policy and guidelines, due to the program’s joint funding with Arts 
Queensland. 

Environmental 

Not Applicable. 

Property & Infrastructure 

Not Applicable. 

Human Resources 

The implications for our human resources is considered minimal, given members of the North 
Burnett Arts and Cultural Advisory Committee have agreed to support the planning and delivery of 
the Arts, Culture and Heritage Strategy and assessment of Bursary applications. Council employs 
a Community Development Officer who undertakes work as a RADF Liaison Officer to manage the 
RADF Program. 

Information Communications Technology 

Not Applicable. 
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Service Delivery 

There is no impact on service delivery by the proposed recommendations. The requirements of the 
RADF Program are managed in line with other service delivery responsibilities. 

Climate 

Not Applicable. 

KEY MESSAGE 

The RADF Program is a partnership between North Burnett Regional Council and Arts Queensland 
to support access to quality arts and cultural experiences in our region and build local cultural 
capacity, cultural innovation, and community pride. 
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11 WORKS 

Nil.  
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12 COUNCILLOR REPORTS 

12.1 OVERVIEW OF MAYOR AND COUNCILLORS ACTIVITIES - AUGUST 2024 

Doc Id: 1246752 

Author: Amy Jobling, Executive Assistant to the Mayor and Councillors  

Authoriser: Craig Matheson, Interim Chief Executive Officer  

Attachments: 1. Mayor Hotz - Monthly Snapshot Report - August 2024 - .docx 
[1246754]   

2. Cr McGilvery - Monthly Snapshot Report - August 2024 .docx 
[1246954]   

3. Cr Thompson - Monthly Snapshot Report - August 2024.docx 
[1246971]    

  

INTRODUCTION/BACKGROUND 

This report is a summary of information provided by the Mayor and Councillors outlining their 
attendance at meetings and functions as a representative of Council for the period 1 August 2024 
to 31 August 2024.  

OFFICER COMMENTS/CONCLUSION 

Meeting with the region’s Show Societies 

Following the General Meeting of Council on 29 May 2024, Council resolved to meet with 
representatives from the Gayndah, Mt Perry, Monto, and Eidsvold Agricultural Show Societies to 
discuss Council’s resignation as Trustee of the respective Showgrounds. The Mayor, Deputy 
Mayor Cr Jones, Cr McGilvery and Cr Dingle attended Eidsvold Showgrounds on Monday, 15 
August 2024.   

Local Disaster Management Group Meeting 

On Tuesday, 13 August 2024, Deputy Mayor Cr Jones, Cr McGilvery, Cr Payne, Cr Vaughan, Cr 
Dingle and Cr Thompson convened with emergency service personnel for their biannual Local 
Disaster Management Group meeting at the Disaster Management Coordinator Centre in 
Gayndah. Chaired by Cr Melinda Jones, the committee addressed various topics, including 
infrastructure recovery, socio-economic home recovery, bushfire mitigation, community action 
plans, and a comprehensive review of flood warnings. 
 
Government agencies, including Queensland Police Service, State Emergency Services, 
Queensland Fire and Rescue, Rural Fire Service, and Queensland Ambulance Service, provided 
updates on the State Government emergency services reforms, implementation arrangements and 
an update on activities within the community. 
 
LifeFlight Luncheon 
 
On Tuesday, 20 August 2024, LifeFlight representatives visited Gayndah to express their gratitude 
for the donations received and to share how their services benefit our community. The Mayor and 
Cr McGilvery, along with community members, attended a luncheon to acknowledge the 
contribution LifeFlight makes to our communities. 
 
110 Year Celebration – Red Cross Gayndah and Childers Branches 
 
On Thursday, 29 August 2024, the Gayndah and Childers Red Cross branches celebrated 110 
years of continuous service, spanning from 1914 to 2024. Red Cross volunteers reflected on their 
impactful support, through two World Wars to the present day, including crisis relief, disaster aid, 
and assistance to disadvantaged communities both locally and internationally. 
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In recognition of their dedication, the branches received certificates of appreciation for their 
century-long commitment. The Mayor, Cr McGilvery and Cr Thompson joined guests including the 
Federal Member for Flynn and the State Member for Callide for the celebration of this significant 
milestone. 
 
Councillor Information Workshops 

Two (2) Councillor Information Workshops were held during the reporting period: 

• Wednesday, 7 August 2024 

• Wednesday, 14 August 2024 

Workshops provide Council Officers with an opportunity to update Councillors on ongoing projects 
and regional matters. 

Council Meetings 

A General Meeting and Special Meeting were convened during the reporting period: 

• Council Special Meeting on Wednesday, 7 August 2024 in Mundubbera 

• Council General Meeting on Wednesday, 28 August 2024 in Gayndah 

OFFICERS RECOMMENDATION 

That Council receives the Councillor Reports for the period 1 August 2024 to 31 August 2024. 
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13 URGENT BUSINESS 

              Urgent business is business of such urgency that if it was deferred to the next Ordinary 
Council Meeting the delay could result in the Local Government, or an applicant or 
relevant stakeholder, being unfairly or unreasonably disadvantaged in some way.  

              Should a Councillor wish to raise a matter of urgent business, the following motion must 
be moved:         

              That the [insert item title] be tabled as an Urgent Matter of Business so that it may be 
considered by Council. 

 

14 CONFIDENTIAL REPORTS  

OFFICERS RECOMMENDATION 

That Council considers the confidential report(s) listed below in a meeting closed to the public in 
accordance with Section 254J of the Local Government Regulation 2012: 

14.1 UPDATE ON THE APPOINTMENT OF THE CHIEF EXECUTIVE OFFICER 

This matter is considered to be confidential under 254J - 254J(3)(a) of the Local Government 
Regulation, and the Council is satisfied that discussion of this matter in an open meeting would, on 
balance, be contrary to the public interest as it deals with the appointment, discipline or dismissal 
of the chief executive officer. 
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